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To His Kxcellency the Right onourable Arthur William de Brito Savile, Karl
of Liverpool, Knight Grand Cross of the Most Distinguished Order of
Saint Michael and Saint (icorge, Member of the Royal Victorian Order,
Governor-General and  Commander-in-Chief in and over His Majesty’s
Dominion of New Zealand and its Dependencies.

May 11 PrEASE Your EXCRLLENCY,—-
As Commissioner appointed under the Public Service Act, 1912, | have
the honour to submit the following report, as required by section 15 of the Act.

REPORT.

IN common with other institutions the Public Service. has, owing to staff
conditions, had a strenuous time during the year. Not only have Heads of
Departments had to cope with the loss of their own officers for military service,
but developments in some Departments have had the result of causing vacancies,
which have been filled by transfer of officers from one Department to another.

2. The number of officers absent with the Expeditionary Forces on the 31st
March, 1918, was 2,509, an increase of 376 over the previous ycar. The wastage
of the. pum.m(*nt staff numbered 1,514, as compared with 1,183 in the preceding
year, necessitating the filling of 1,890 positions. The increase in wastage 18 princi-
pally in the Post and 'J‘oleormph Department, where it has risen from 5 to 9 per
cent. The number of officers discharged from the Expeditionary Forces was 266.

3. Permanent Heads have had many difficulties to overcome, and the Com-
missioners must express their appreciation of the manner in which unavoidable
temporary derangements of staff, which have at times occurred, have been met.

4. Notwithst; mdmg all staff difficulties, the efficiency of the Service has been
well maintained. Reference was made in the Fifth Report to the fact that until
last year there had heen little restriction of facilities to the public. Recently,
however, the Post and Telegraph Department has found it necessary to curtail its
services in several divections, and as time goes on 1t will no doubt he necessary
for other Departments to make similar curtailments.

. Experience during four years of war has shown that the system of central
10(’111|‘rm0" of temporary employees, which followed the coming into force of the
Public Service Act, has avoided many difficulties and kept expenditure to a
minimum, which sould not have been done under any system of  recruiting by
individual Departments. [t is interesting to note that a Committee sat this year in
London, and principally owing to the competition between Departments, the varying
rates of pay, differing hour: in different Departments, and the payment of over-
time in some De pa,rtmcntys nd not in others has recommended, after considerable
inquiry, that a system of central recruiting should be adopt@l in London for
1ompm<n y employees.

6. Recruiting has been fanly satisfactory, although at times the list of suit-
able applicants has heen exhausted. Owing to the centralization of Defence and
other activities in Wellington, the mamn dlfh(,ultv is in supplying staff for offices in
that city.  The disinclination of young people to leave their homes is accentuated
by the scarcity of lodging-accommodation, particularly for women, in Wellington.
Several institutions are nml\mg an, eﬁ’ort to relieve this by the establishment of
hostels, but this work is proceeding so slowly-that it will apparently be necessary
either for Government to establish hostels of their own or to subsidize approved
mstitutions.

7. There are 4,153 women, in the Service in a permanent or temporary capacity,
as compared with 1,826 before the war. While there are many positions in the
Public Service whlch for good reasons, cannot be filled by women, the Commis-
sioners record that women are now %tlsf(x(t(m]y performing work which Depart-
ments would have hesitated to entrust to them before the war. The zeal, diligence,
and good conduct of the large number of women, of whom the greater propmtlon
had no office experience before joining the bervwe merits praise.

\}!
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Roryu o¥r Honour.

8. Up to the end of March last the Public Service of the Dominion has
suffered the loss in action, or as the result of the war, of 277 officers. The names
of these officers are again shown in the departmcnml lists. The Service has
reason to point with pI‘ldG to the good record of its ()[’ﬁcer.‘s who are ﬁghtmg
abr Odd

. The following honours have been awarded to our soldiers of the Public

Service :—

Distinguished-service  Order, Croix de Guerre, and  menlioned in  Despalches.-—Lieut.-
Colonel J. G. Roache, Accounts Clerk, Public Health Department, Wellington.
Distinguished-service Order and mentioned in Despatches. --Colonel K. Puttick, Draughtsman,

Public Works Department, Wellington ; Major H. Vickerman, Staff linginecr, Public
Works Department, Wellington.

Distinguished-service Order and Croix de Guerre—lieut.-Colonel W. 8. Austin, Inspector,
Kducation Department, Grey. :

Distinguished-service Order.-—Major J. Stafford, Veterinarian, Department of Agriculture,
Industries, and Commeree, Christchurch.

Mlitary Cross and mentioned in Despatches.-~Licutenant M. K. Johnston, Chainman, Public
Works Department, Wanganui District. '

Military Cross.—Licutenant J. 1. Anderson, Assistant Engineer, Public Works Department,
Whangarei District ; Lieutenant C. W. Chilcott, Clerk, Valuation Department, Auckland ;
Licutenant A. Hall, Private Secretary, Internal Affairs Department, Wellington ;
Second Licutenant A. Paisley, Clerk, Department of Agriculture, Industries, and Com-
merce, Wellington ; Second Lieutenant 8. T. Seddon, Surveyor, Lands and Survey
Department, Nelson ; Lieutenant K. J. Tait, Clerk, Labour Department, Wellington ;
Lieutenant A. J. Wigley, Assistant Enginecr, Public Works Department, Otira ;
Lieutenant R. Worley, Assistant Engineer, Public Works Department, Wellington.

Distinguished-conduct Medal.-—Sergeant A. K. Coley, Chainman, Public Works Department,
Whangarei ; Sergeant C. J. M. Gair, Examiner, Audit Department, Wellington.

Militery Medal.-—Sergeant L. F. Allan, Cadet, Government Insurance Department, Welling-
ton; Lance-Corporal M. G. Easton, Draughtsman and Engineer’s Assistant, Public
Works Department; Featherston ; Lance-Corporal K, (. Fuller, Clerk, Public Service
Commissioner’s Office, Wellington ; Lance-Corporal A. M. Gill, Farm Hand, Department
of Agriculture, Industrics, (md Oomm(\ru' Te Kauwhata ; Sapper J. Houston, Clerk,
Tourist and Health Resorts I)(-p(utmont Wellington ;  Acting-Bombardier W. G.
McClintock, Clerk, Valuation Department, Wellington ; Lance-Corporal G. G. M.
Mitchell, Clerk, Departient of Agriculture, Industries, and Commerce, Wellington ;
(Jmpora,l . G. Pearce, Clerk, Valuation ])vpal‘rmcnt, Wclllno‘ron Sergeant L. J. Pofl,
Survey Cadet, Lands and Survey Department, Auckland ; Cmporal H. G. Wilson,
Jlerk, Defence Department, Wellington.

Mentioned in Despatches—Licutenant 1L Watkinson, Assistant Hugineer, ublic Works
Department, Featherston.

Cross of the Legion of Honowr-—Major H. 8. Whitehorn, Topographer, Mines Department,
Wellington.

Uroir de Guerre.- -Captain T. A, Blake, Veterinarian, Departmoent of Agriculture, Industries,
and Comunerce, Tokomaru Bay.

Post and Telegraph Department.

Distinguished-service Order and mentioned tn Despatches.—Major C. McGilp, Telegraphist,
Auckland.

Military Cross and mentioned tn Despatches—Lieutenant G T. Kellaway, Clerk, General
Post Office.

Military Cross and Silver Medal (Ltabian) for Military Valowr.--Lientenant M. R. Walker,
Clerk, C.P.0., Christchurch.

Military Cross—Captain 8. W. B. Brooker, Clerk, C.P.O., Christchurch ; Captain H. C.
MacKenzie, ixchange Clerk, Otautau ; Licutenant R. I'. Mitchell, Telegraphist, Dunedin ;
Sccond Lieutenant D. J. B. Walker, Clerk, CPO Auckland,

Distinguished-conduct Medal and Military Medal-—Lance-Corporal W. G. If. Pinkharn, badcb
Blenheim.

Distinguished-conduct. Medal and mentioned in Despalches.—Sergeant 1. W. Moor, luL,
C.P.0., Auckland. _

Distingwished-conduct Medal.—-Corporal A. W. Brown, Telegraphiss, Greymouti.

Military Medal and mentioned i Despatches.—Sapper J. K. Hollywood, Lineman, Te Aroba.

Military Medal and Cross of Karageorge (with Swords), First Class (Serbian}. —Sergeant
W. A. Birkett, Letter-carrier, Gisborne.
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Military Medal. -Bombardier R. I. Brake, Clerk, Hastings ; Lance-Corporal C. A. J. Browning,
Telegraphist, Napier; Sapper W. H. Gibbs, .Lineman, Auckland; Second§Corporal
P. L. Keys, lclwt(u)}ust, Dunedin; Sapper W. J. Klnwhdn 'J‘Llwmphlqt Thames ;
Sergeant J. A. At’rh Letter- (rLl‘I'l(/I' Gisborne ; Sapper P, McQuﬂlan Lineman, Auck-
(md, Hergeant V.. Moore, Senior Clerk and Telegraphist, Taihape ; Sapper R. J.
Pratt, Lmoman Au< kland ; Sapper C. H. Raxworthy, Clerk, C.P>.0., Auckland ; Private
<A AL Rossiter, Lineman, Dannevirke.
Meritorious-service Medal.—Stafi Sergeant C. B. Burdekin, Correspondence Cierk, Accountant’s
Branch, General Post Office. :
Silver Medal (Serbian) wmdl mentioned in Despatches.—Sergeant P. D. Holmes, Telegraphist,
Wellington.
Mentroned wn Despatches.—ieutenant K, Bunows Clerk, Masterton ; fieutenant T. P. M.
Grace, Clerk, General Post Office; Captain R. F. C. Scott. Clerk, New Plymouth ;

hamnl W Ward, Lineman, (hrl%tchuuh, Sergeant J. G. Young, Telegraphist, Timaru.
Bironze Medal (Halien) for Military Valowr.—Scrgeant F. C. Robinson, Telegraphist, Radio-
Awanui,

Work oF COMMISSIONERS.

10. Mr. 'Iriggs, Assistant Commissioner, resigned on the 10th October last
to take up the position of Public Trustee, amd will continue to carry out the duties
of Controller of the Department of 1 mpeual Government Supplies. Government
decided that it was not necessary at present to fill the position of Assistant
Commissioner. The Commissioners regret the loss of u colleague who was asso-
clated with them in the heavy work which fell upon the Commission during the
early stages of its career.

11. Inspection of offices outside Wellington has been fairly well maintained
during the year. The principal places visited were——Auckland, Cambridge, Christ-
church Dannevirke, Greymouth, Hamilton, Hokitika, Lake Coleridge Liyttelton,
Mastmton Napier, Paeroa, Ruakura, Jalhap(, Tauranga, Te Awamutu, Te Kuiti,
Thames, Waihi.

JiXPANSION OF THE SERVICE.

12. 1t has been frequently pointed out that if it were determined there should
be no expansion in any Department, the cost of the Service would decrease year
by year; but such a stagnation of the Dominion as this would imply cannot well
be imdgmed The war, instead of reducing business, as appeared possible at one
time, has had the contraly effect; and many Government activities have been
rather in the direction of increase than decrease, while it may be expected that
new Departments will be created, and others expanded, as the result of the closing

period of the war and the succeeding peace.
' 13. It is evident that, in the case of non-trading Departments, the decision
whether additional facilities are to be granted to the public, or positions created
for the purpose of increasing the pdtelnal care of the people, 18 entirely one for
Government. Considerable attention has been given during the past few years to
restricting expansion for such purposes, but it is noticed that there is again a
tendency to revert to the creation of positions for the carrying-out of new schemes.

14. While there are many factors which require consideration, a general
review of the Public Service for the year ended 31st March last will be of interest
in connection with the expansion of the Service. lixcluding the Post and Tele-
graph Department (which will be referred to later), there was, for the first time in
six years, a decrease and not an expansion duving the year: that is, on the 1st April,
1917, the salary Lill was £1,208,979 for 6,217 permanent officers, and on the 31st
J\Luch 1918, £1,181,558 for 6,264 ofhoelsﬁa decrease of £27,420 in amount, and
an increase of 47 officers.

15. On the 1st April of this year the statutory classification increments,
£46,595, were added, and new appointments, £4,960, were made, leaving the com-
mencing figures for ‘ohe new year at £1,231,433, or an increase of £22.454 over the
Ist April, 1917.  lIn the previous year the uorrespondmg increase was, in round
figures, £50,030, and the year before that within a few pounds of £60,000.

16. 1t will thus be seen that, taking Departments as a whole, there has been
a reasonable effort towards economy.
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17. In the last report of the Public Service Commissioner several Departments
were named as being responsible for new positions. Some of these have again
to be referred to : Agriculture Department, £5,086 ; liducation Department, £3,151 ;
Public Health Department, £1,165; Public Trust Department, £6,000 ; Public
Works Department, £2,449. As for all Departments the new positions approxi-
mated £30,000, 1t 18 obvious that if fno new positions had been created the year
191819 would have been commenced, after providing for all statutory increments,
with a salary bill of about £10,000 less than the previous year.

18. In the Post and Telegraph Department the salary bill at the commencement
of the year 1917-18 was £970,641, and at the end of the year £949,444, or £21,197
less. The statutory classification increments added on the 1st April last were
£58,742, resulting m an increase of £37,545 on the 1st April last as compared with
the Ist Apnl 1917. The coucbpondmg increase 1n 1916-17 was £84,714.

RucrADING.

19: Under the Public Service Act a general regrading of the Service has to be
made at not longer intervals than five years. Such regrading would in the ordinary
course have been due in August of this year, but in view of existing conditions
Parliament passed legislation last year postponing the first general regrading until
1920. As the experience of the past five years has shown that alterations are
requited in the schedule of annual salaries and increments, it is hoped that the
desirability of suitably amending the schedule to meet existing conditions will be
taken into consideration before the first regrading. The main difficulty about the
schedule of salaries is that it is too rigid, even in time of peace, to meet special or
abnormal conditions, while the upheaval caused by the war has intensified this.

20. Where the present scale presses most unduly is in a large Department such
as the Post and Telegraph. Under the Public Service Act there is no schedule for
the (feneral Division, the Commissioner having power to alter salaries in the
(Feneral Division as circumstances may appear to warrant. In the Post and
Telegraph Department, entry into the clerical service is almost invariably by way
of the General Division. For the Clerical Division rigid classification 1s pre-
scribed ; and, owing to the fact that practically all the officers in the lower grades
of the Clerical Division have received promotion to 1t by way of the General Divi-
sion, it is impossible to improve the position of General Division officers without
nmkum a corresponding improvement in the Clerical Division. Moreover, the
average salaries in the Post and Telegraph Department are lower than the average
salaries in other Departments, while opportunities of advancement are not nearly
so frequent.

21. It has been stated that a regrading would be difficult while so many
officers are absent with the Hxpeditionary Forces. While there is some warrant
for this opinion as regards some Departments, the difficulty would not apply to
Post and Telegraph officers, as the regrading of that Department is, in effect, the
regrading of large groups, and not primarily of individuals, as in the rest of the
Public Service.

22. The Commissioners are of opinion that, in view of the peculiar conditions
attaching to the Post and TTelegraph Department, a general regrading of that
Department in particular should take place without delay, and that provision
should be made for regrading the other Departments as soon thereafter as possible.

23. As mentioned clsewhere, the wastage in the Post and Telegraph Depart-
ment for the last year was much hlghet than normal, the result mainly of the resigna-
tion of junior officers. In order to check this as far as possible, such cadets as
had served for one year at £95 per annum, and had passed the necessary examina-
tion for promotion to clerkships, were promoted one year earlier than usual. At
the same time the commencing salary of cadets, junior letter-carriers, &c., has
for the time being been fixed at £65 instead of £50 per annum. ‘

24, As, howevu no satislactory regrading can be made without an alteration
in the schedule, and s any rigid schedule is not likely to be satisfactory for the
next five or six years, it is buggested that provision might be made for fixing a
schedule by Order in Council, which could be amended from time to time.
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25. Failing such a schedule, it has to be considered whether a division of the
Service into classes—each class with a minimum and maximum salary, the latter
attained by annual increments—is the most satisfactory. As regards the first few
years of a young man’s career, probably nothing better could be devised. At the
same time, the present scale is one under which it takes a young man too long to
reach a sal,uy on which he can reasonably support a wife, and it is unlikely that
the purchasing-power of money will increase for some years to come. The war
bonus of £7 10s. to single men and women, and £15 to married men, granted by the
Government is not sufficient to make up for the increased cost of 11V1ng.

26. The position is further complicated at the present time by the fact that
the places of public servants who are now serving in the Army are filled by tem-
porary clerks, whose wages are in some cases higher than those of the permanent
officers they replace. These wages are not by any means stable, although
they are not rising as rapidly at the present moment as before. The anomalous
condition therefore exists that, while a temporary clerk can be paid a wage to
meet the present conditions, the public servant in the lower clerical grades
had his maximum salary fixed by legislation six years ago. It is by no means
easy to answer the man--say, in the Post and Telegraph Department—who has
ninetecn or twenty years’ service and who asks why he 1s not able to draw more
than £220 per annum, while wages are so high outside the Service. It is true that
on passing certain examinations men in the £220 grade may rise to £230, and two
vears later to £245, per annum; but many men, from lack of opportunity or family
cares, have not succeeded, and are not likely to succeed, in passing the examinations
xoquned.

27. The congestion in.the Post and Telegraph Department is indicated by the
fact that out of 6 965 officers only 314 are receiving more than £5 a week, while
248 are receiving L. a week, and 6,403 less than fh(Lt amount. This 1s unsatisfac-
tory as compared with other Departments.

28. It has nevertheless been possible to make some improvement in the General
Division of the Post and Telegraph Department; and the (ieneral Division salaries
of the rest of the Public Service have been considerably revised, particularly i
such Departments as are mainly staffed by General Division ()fﬁcelb such as the
Mental Hospitals and Government Printing Office.

ACCOUNT-KERPING.

29. So much reference has been made by the Commissioners to the necessity
for a proper method of account-keeping m (overnment Departments that it
would seem to be unnecessary to refer to the subject again. It cannot be
ascertained that much progress has been made, but as the National Kfficiency
Board has made a recommendation on the matter to (lovernment, it is hoped that
the time is approaching when very necessary reforms will be instituted. It is
considered that every Department should produce a balance-sheet showing the
whole operations of the Department, and making proper allowance for overhead
charges.  As remarked on a previous occasion, there i1s, without this, little hope
of reasonable economy, or of Government being made aware of the exact position
of the accounts of Departments.

30. Notwithstanding the failure to effect veforms, it is satisfactory to learn that
the Treasury is lllhl%f/ll]O on a proper system of accounts in all new Departments.
The Tatest of these is the Whes t-purchase Control.

DEPARTMENT OF AGRICULTURE.

31. 'This important Department is being reorganized under a Director-General
of Aorm(-ultme to which position Dr. C. J. Reakes, formerly in charge of the Live-
stock Division of the Department, has been (Lppmn’red the position of Secretary
lapsing in favowr of that of Assistant Director-General.  In the First Report (1913)
the Commissioners referred to this Department at some length; and, although the
reorganization referred to is in its initial stages, it is understood that desirable
improvements referred to in the TFirst Report, besides other reforms, are now

A Y
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contemplated by the Department. It is expected that the reorganization will not
only lead to increased efficiency, but to economy as well. The result will be referred
to n the next report.

NEW DEPARTMENTS CREATED.

32. The following Branch Departments have been created during the year,
as the outcome of the war: The * Jugo-Slav Department ” (later described as
“ Alien Service Branch ), for the purpose of utilizing Jugo-Slav labour ; and the
“ Wheat-purchase Control,” for the purpose of controlling “the purchase and supply
of wheat.

'

CIviLiaN Stave ror War WORkK.

33. The civilian staff (permanent and tempomry) provided for war work 1s as
follows :—

Male. Female,
Defence Audit .. .. .. .. .. .. 10 81
Defence Department- '
Headquarters .. . . .. .. b6 10
Base Records .. .. .. .. .. .. 19 104
A.G. 2 (Ballot) .. .. .. . o2 107
War Kxpenses .. . .. .. 6 252
Financial Assistance and .. . .. oo 12 10
District Offices . . oo 20 44
Discharged Soldiers’ Information D(*p(nfm( nt o .. 1o 7
Munitions and Supplies Department . . .. R 6
Internal Affairs Department
Census and Statistics and Military Service Branch ... 60 159
War Funds .. . .. .. .. .. 6 3
Passports and Permits . . . . .. . 8 5
Pensions Department .. .. . .. .. 10 32
Public Trust . . .. .. . Lo 26 23
Totals .. » . .. L334 873

BoaAarD oF APPEAL.

34. Owing to the resignation of Mr. A. Mill, Telegraph representative, to take
up war work an election was held in July, I)]7 when Mr. J. Alexander was
elected.

35. On account of the serious illness of Mr. P. Barr, Chairman of the Board,
Mr. F. V. Frazer, Stipendiary Magistrate, was appointed in his place.

36. The Board held three sessions durmg the year ended the 31st March, 1918,
the busmess dealt with bemg as follows

e Postal. 1'1‘<‘legmph gg::;iz:l : Totals
‘ | i |
Appeals lodged .. .. .. . .. . 35 32 Bt 121
Appeals withdrawn . . . . .. 6 | 5 ‘ 7 ' 18
Appeals allowed .. .. .. .. 1 2 | 6 9
Appeals disallowed . . .. 24 ¢ 11 16 ‘ 5l
Appeals which Board mvr(m(l did not lie .. .. .. 4 N ; 25 43
|

37. ln addltlon to the above there are two (neneml buvwe appeal% Wh]ch
have been deferred pending the next sitting of the Board.

38. The nature of the appeals was—(1) Against non-promotion, 79 ; (2) against
penalties imposed, 4; (3) for regrading of position, 23; (4) against salary allotted, 13 ;
(5) against officers transferred without promotion, 2.

39. Six of the appeals allowed (1 Postal, 2 Telegraph, and 3 General Service)
were by consent.

40. In three cases in which the appeals were disallowed the appellants were
each ordered to pay 10s. towards the cost of hearing thereof, the Board deciding
that the appeals were frivolous, and in one case where the appeal was dlsal]owed
the train fare only of the (Lppellant was allowed.
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41. The appeals in which the Board agreed that no ground of appeal existed
included those under heading (5).

42. It is scarcely necessary to comment on these figures, beyond¥remarking
that only nine out of 121 appeals were allowed, of which nine the Commissioner
had previously consented to six.

Mintmum Waar.

43. Reference was made in the last report to the subject of a minimum wage
for married men. The present minimum of £140, even taking into consideration
the war bonus given by Government, is altogether insufficient, and it is hoped
that some provision will be made during the coming session of Parliament under
which the Commissioners may be able to pay a reasonable wage to married men
- whose classified positions carry a lower payment than £3 a week.

DEFALCATIONS.

44. last year; defalcations of a considerable amount were discovered to have
been made in the Mines Department. The Commissioners inquired into the case.
The fraud was accomplished partly by means of forgery and partly by manipulation
of accounts, and was for a time concealed with unusual cleverness. Nothing was
revealed to indicate any lack of alertness on the part of the Treasury or Audit
Departments. The defalcations were rendered possible by the fact that the culprit
was an old and trusted officer, who held a sufficiently high position in the Depart-
ment to be treated as both CeTtlfYIDg and paying officer of accounts. This is
practice which should never be allowed in the Head Office of any T)epaltment
however small the Department may be. The offender was sentenced to a term
of imprisonment.

RETURNED SOLDIERS.

45. The Commissioners decided early in 1915 that preferential consideration
should be given to returned soldiers for any vacancies in the Public Service for
which they were considered suitable. The Discharged Soldiers” Information Depart-
ment is working in close co-operation’ with the Commissioners, and every effort
18 being made to carr y out the decision.

46. Outb of 961 men employed, 399 have left the Service. Probably many of
the men took up temporary positions in the Public Service until they could obtain
employment at their former trades or occupations; but, even making due allowance
for this and the unsettled state of mind which plob&bly exists amongst some of
the returned soldiers, the proportion of resignations to appointments is high.

47. In order to facilitate the employment of discharged soldiers, the Com-
missioner has been empowered by regulation to dispense with the former conditions
n regard to age, &c.

48. A difficulty still exists about the permanent employment of returned
soldiers. As stated in the Fifth Report, the Commuissioners, while not desiring to
mnsist on too strict a medical certificate, cannot make any regulation, in view of
possible unforeseen charges on the Superannuation Fund. ~ 1f the matter could be
settled by subsidizing the fund many of the temporary employees could be placed
on a permanent footing.

49. The following shows the class of position in which discharged soldiers were
employed on the 31st March, 1918 :—

Clerks .. .. .. .. 103 | Storemen . .. .. .. 2
Messengers .. .. .. .. 68 | Chauffeurs .. .. .. .. 14
Watchmen .. .. .. .. 5 | Basketmaker 1
Night-watchmen . . .. 22 | SBorters 4
Postmen .. .. .. .. 134 | Caretaker 1
Linemen .. .. .. 114 | Milk-tester . 1
Night tc]cp]mm%‘r\ . .. .. 42 | Launch-driver .. 1
Meat Inspectors .. .. .. 16 { Lift-attendants 4
Fields Inspectors .. . .. 3 | Locker . 1
Orchard Inspectors . . .. 2| Miscellaneous .. 3
Draughtsmen .. .. .. .. 9 —
Attendants .. e .. .o 12 Total .. o . .. b62
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StorEs TENDER BoARD.

50. The Annual Report of the Board is printed in Appendix A.

51. The proposed amendment in the constitution of the Board, referred to
in the Ifth Report, has not yet been agreed to by Government. Notwwhstandlng
the conditions arising out of the war, it is thought that the Board’s operations
might be cons1derably extended with much benefit.

AMENDMENTS TO (JENERAL REGULATIONS.

h2. I)urmg the year the principal amendments made were as follows :—
legulation 8E.: In the direction of increasing the amount of overtime
paid to certain officers in which the rate was below the amount of
their ordlna,ry salary.

Regulation 61, ““ Leave of Absence, Temporary KEmployees " : To empower
the Commissioner to grant siclcleave on such conditions as may be
determined to temporary employees whose service exceeds one year.

Regulation 161 : By amending the conditions of admission to the Public
Service in so far as members of the lxpeditionary Forces are con-
cerned.

Regulation 161 : Further amended to empower the Commissioner to pay
such commencing salary as might be determined to officers joining
the Public Service as clerical cadets.

Regulation 164 : To provide that candidates who pass the Public Service
Senior Kxamination or Matriculation Kxamination should receive pre-
ference over candidates passing the Entrance Examination only.

legulation 178: In the direction of adding the subjects wood-work and
metal-work to the syllabus for the Public Service Entrance Examination.

Regulation 204A, providing for special allowances to shorthand-typists
engaged on machine work, was cancelled.

Special regulations were made deahng with—

The maximum number of Examining Officers in the Customs Department ;

Kxaminations for Draughtsmen in the Lands and Survey Department ; and

leave of absence to officers of the Tourist and Health Resorts [)epartment

KEXAMINATIONS HELD DURING THE YEAR.

53. The examinations conducted during the year under the Public Service
l{eglﬂationﬁ have heen the Public Service lntrance Kxamination, the Public
Service Senior lixamination, the efficiency examinations in the Post and Telegraph
l)epartmont, a qualifying examination for promotion to first-grade typists, and
examinations for admission of shorthand-writers and typists.

Senror and Entrance Examinations.

54. The Public Service Senior Kxamination, held between the 5th and 19th
January last, was conducted under regulations which came into force on the
ist April, 1915. The number of entrants was 270, as compared with 794 for
the previous year. Of the 270 admitted at the last examination, 226 actually
presented themselves in the examination-room; and 160 were successful in
improving their status, and are now recorded, in conjunction with earlier successes
(if any), as having passed as follows : Passed the whole examination, 81 ; gained
further success in. two or more subjects, 79.

55. The Public Service Entrance Examination was conducted at fifty-one
centres between the 21st and 28th November, 1917, under regulations which came
into force on the 1st April, 1914. The number of candidates entered was 1,098,
as compared with 1,222 for the previous year. Of the total, 1,072 were present
at the examination, and 676 passed. The examination was open to all candidates,
both boys and girls, who expressed their intention of entering the Public Service
if successful.

56. Both the Senior and the Entrance Examinations were conducted by the
Education Department by arrangement. The cost was as follows : Public Service
Senior, £308 ; Public Service Entrance, £910. -

2—H, 14.
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Post and Telegraph Efficiency FExaminations
57. The number of officers who sat for the efficiency examinations during the
year 1917-18 was 947.  Of this number, 533 (57 per (ont) were successful either
wholly or partially. Details are as follows

Passod (wholly Failed.
. or partially).

Cadets, Telegraph .. .. v .. 87 3
Cadets, Technical .. . .. .. b8 43
Cadets, Sorting-test . . .. 43 13

Jounter Clerks’ Junior .. .. .. 7 1
Postal Efficiency .. .. . ..o 143 322
Firgt (Telegraph, General) .. .. .14 9
Junior Despatch Clerks . ce 3 1
Despatch and Counter Clerks’ First 2
Letter-carriers’ Sorter 6
Oral Test 91 .
Telephone- exohange Clerks’ First 7 1
Telephone-exchange Clerks’ Technical 2 2
Senior Technical 5 3
Engineering (parts of) 5 1

TECHNICAL JSDUCATION.

58. In order to take advantage as far as possible of the technical-school
education of the Dominion it has been decided that certain positions in the
mechanical branch of the Post and Telegraph Department are to be reserved for
qualified students who have received tethnical education in selected subjects. One
condition of appointment js that all appointees must continue their studies, for
which pmpose they will be allowed two half-days a week to attend the technical
school, the fees being paid by the Department. While only a small beginning
has been possible, owing to the present disturbed conditions, it is hoped that the
establishment of the punup]o of continuation studies may later on be more widely
followed.

59. The Commissioners, while recognizing the value of the technical-school
education of the Dominion, would remark that there appears to be such diversity
in the syllabuses of the technical schools throughout the Dominion as to render 1t
somewhat difficult to prescribe examinations for the Public Service which will
meet requirements. It is not easy to understand why such standard subjects as
engineering and metal-work should not be taught on a reasonably uniform basis
at all technical schools.

HrArtH OF STAFF.

60. The following table gives the average absence of permanent officers on
sick-leave. Figures in parentheses represent last year’s return :—

! : [ Average Average |
“ l(\)quﬁnclblfsré:f wog;m;n ;gfefng Numbor of W Nu;nbeg of Abs‘r:gcegfor Number
B ‘ %t;,ﬁ dunrn tho Days Officers,| Days ench | the whole of
‘30*’]1 7. | Ye%r absent. | Officer absent Staft Deaths,
) : } e i | sick. | (in Days).
e _ S - ‘ N
Male .. . . 11,221 2,838 45,799 | 16 4 T4*
(11,120) (3,099) (46,329) ’ (15) (5) (84)
Female .. .. .. 2,079 947 17,007 ! 8 3
(1,995) (994) (18,127) ‘ (18) (9) (M
i !
Totals .. . ’ 13,300 3,785 62,806 | 16 b 77
[ (13,115) (4,093) (64,456) ‘ (16) (6) (91)

* Inoludcs 15 (25) oﬁicer-u kxllod or dxed of woundq whl]st serving thh the Expedltxonary l‘orf‘(,s
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MepicarL INSPECTION.

61. The women employed in the Public Service numbered, on the 31st March
last, 4,153, as against 1,826 prior to the war. This influx has necessitated the
dev1smg of means to meet the altered conditions, foremost amongst which is the
care of the women by a female medical officer.

62. For many years the Post and Telegraph Department retained the partlal
services of a female medical practitioner; and by an arrangement made a few
years ago her services were extended to cover the Government Printing Office and
the Government Buildings, the medical officer undertaking to give up private
practice. Recently the women in the Public Trust building and in the War
Expenses building have been included, and it is proposed to extend the system to
the other war branches.

63. As the female employees in the (vovernment service in Wellington range
from Telegraph messenger-girls of fourteen years of age, and as the conditions of
work and accommodation vary, the Commissioners regard with satisfaction the
establishment of a system which it is hoped will rapidly develop into a medical
and welfare branch of the Public Service. Kxperience elsewhere has shown that
constant medical supervision of large staffs of women is not only of great benefit
to the women themselves, but results in more satisfactory and therefore more
economical service.

64. The medical and welfare section of the Post and Telegraph Departient
18 now well established. IHach girl or woman on the staff is seen daly by a
Supervisor, who refers the officer for medical advice where necessary. :

APPLICATIONS FOR EMPLOYMENT.

65. The total number of applications for -employment received (other than
for advertised positions) during the year was 6,492. Preference for employment
continues, as far as possible, to be given to dlbcharged soldiers. Special consider-
ation has also been extended to the wives and relatives of members of the xpe-
ditionary Forces.

66. The total number of applications received for positions which were
advertised within and without the Service was 1,610.

RETIREMENT OoF PrINCIPAL OFFICERS. )

67. Dr. If. Fitchett, C.M.GG., Permanent Head, Public Trust Department,
retired on the 9th October last. Dr. Fitchett joined the Public Service as Solicitor-
(feneral in 1894, and was appointed Public Trusteein 1910. Dr. Fitchett throughout
his service worthﬂy upheld the best traditions of the high offices he held.  Ilis
resignation was accepted with much regret.

GGRADING OF TEMPORARY OFFICERS.

68. Temporary employees have been classified as far as practicable. Out of
3,149 employed, 188 men and 1,580 women have been classified in the following

De partments —

Defence Department— ‘ Males. Females,
Base Records - .. .. .. .. .. 1 93
War Expenses . o . . .. 69 234
Headguarters .. .. . o .o 42 32
A.G. 2 (Ballot) . .. . - Lo 22 95
Military Service Branc i .. o .. .. b4 154
Defence Audit .. . .. . e 81

Post and Telegraph .. .. e e 841

Totals .. .e .. . .. 188 1,530

PromorioNn or ABSENT OFFICERS.

69. All officers absent with the xpeditionary Forces are regarded as having
complied with the efficiency test examination requirements, the understanding
being that they will pass any necessary examination within a reasonable time after
their return.
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70. In the event of vacancies occurring in the permanent Service such officers
are regarded as applicants, and their claims considered. 1f an absent officer is found
to be the best qualified for a vacancy which carries promotion he is appointed,
and the vacancy temporarily filled. Every effort is being made to conserve the
rights of officers who are serving in the Army, and it has been decided that appeals
by them will be received on their return to civil duty, notwithstanding the time-

limit.

Lreave or ABsSENCE: MEMBERS oF PUBLIC SERVICE WITH KXPEDITIONARY
ForcEs.

71. It has also been decided that on their return to civil duty officers may be
granted leave of absence on full pay equivalent to the accumulated annual leave
which would have accrued due had they remained in New Zealand; and Govern-
ment has agreed, on the recommendation of the Commissioner, that in the event
o: an officer of the Public Service dying while on active service payment for the
number of days of accumulated annual leave due may be made to his estate.

72. A further concession has been made by arranging that the accumulated
annual leave may be taken at any time preferred by the officer, provided the
Department can so arrange.

73. Generally, the vegulations as to sick-leave of officers discharged from the
Expedit onary Force have been relaxed; and the provisos in Regulation 49 -—that
leave of absence shall be subject to the conditions of total sick or special leave
during the previous twelve months not exceeding fourteen days, and that all the
days 1 excess of the number of days allowed for sick-leave or special leave shall
be deducted from annual leave of absence-—will not apply in the case of annual leave
to officers in connection with any sick or special leave granted on their discharge
from the Expeditionary Forces.

SHORTHAND-WRITERS.

74. The Service 1s suffering from the lack of male shorthand-writers, and,
although officers with a knowledge of shorthandZare in constant demand for
nnpmt,d,nt positions, it is apparently difficult to induce boys to take up the study
of this useful art. While there are many women in the Public Service whose skill
s of a high order, there are positions to which, for known reasons, it is not desirable
to appoint women.

75. In order to encourage boys to qualify in shorthand, an offer has been
made to promote juniors who can pass a satisfactory examination to a salary of
£120. So far there are very few entrants.

76. Kvery facility is offered to boys in Wellington to avail themselves of the
shorthand classes established by the Commissioners.

77. In view of the good work done by several women as reporters of con-
terences, &c., and who, at the suggestion of the Commissioners, sat for and passed
the Taw Court Reporters’ lixamination, they have been promoted to a special grade.

LEGISLATION AFFECTING PUBLIC SERVANTS.

78. In the War Legislation Act, 1917, it is provided that no person who is a
contributor to the Superannuation Fund shall, during the continuance of the present
war, be cntitled to retire from the Service on superannuation without the consent
of the Minister of the Department in which he is employed. Due provision is made
for the preservation of the rights of officers who are contributors to the fund, and
no officer entitled to retire who is retained is obliged to contribute during the perlod
of his retention.

79. In the same Act it is provided that officers cannot be transferred from
one Department to another without the consent of the Minister in charge of the
Department in which the officer is employed.

80. Under section 17 of the Appropriation Act, 1917, the period during which
consideration may be given, in deciding the promotion of officers, to the examina-
tions passed by them was extended until the 81st March, 1918.
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81. Under section 18 of the same Act there may, notwithstanding anything to
the contrary in the Public Service Act, be paid to officers by way of bonus or grants
for special services such sums as may be appropriatéd by Parliament.

82. Under section 29 of the same Act the first general regrading of the Public
Service 1s postponed until the explratlon of seven years after the first gradlng, and
no special regrading of any position to which a salary in excess of £260 is attached
can be made until the additional cost has been voted by Parliament.

Horivays 1N THE PusLIic SERVICE.

83. The National Efficiency Board recently brought under notice of (Govern-
ment the desirability of lessening the number of holidays observed in the Public
Service. However desirable it would be to cease observing the holidays which are,
as a rule, observed only by the Public Service, banks, insurance companies, and
fegal practitioners, it is considered that the matter is one which would be more
effectively dealt with by legislation than by regulation—if possible, in the direction
ol fixing standard holidays which could be observed by the community generally.

84. Owing to shortage of staffs, and the doubt whether it would be possible
to allow the usual leave of absence, it was decided to close as many offices as possible,
for a period ranging from ten to fourteen days, in the Christmas and New Year
weeks.  No inconvenience appears to have been caused to the public by this
arrangement.

MOVEMENT OF STAFF.
Departments other than Post and Telegraph.
85. The classified staff on the following dates was,--

Number. /\n\zunt.

1st April, 1913 - .. .. 4,641 874,437
ys 1914 .. .. .. 5,095 953,343

ys 1915 .. .. .. 5,613 1,098,960

v 1916 .. .. .. 5,985 1,158,949

,, . 1917 .. .. .. 6,217 1,208,979

.s 1918 .. .. .. 6,282 1,231,433

. Of the increase of £356,996 since the 1st April, 1913, £96,856 iz accounted
for by tempomlv officers made permanent (£76,275) the nationalization of School
Inspectors (£20,581), and £27,269 converted emoluments. In the figures quoted
there is not taken into account overlapping increases under classification which fall
due at other dates during the financial year. These will, in effect, reduce the
amount actually required.

87. The classification increases provided on the lst April, 1918, amount to
£46,595, as against £45,621 m the preceding year.
88. The average salaries at the following dates were,—

£
Ist April, 1913 . . . . .. 188
., 1914 . .. .. .. .. 187
., 1915 .. .. .. . .. 195%
»» 1916 .. .. .. .. .o 194
i 1917 . . .. .. .o 194
1918 L . . . .. 196

89. The Native-school teachers are not included in the foregoing. 'They were
on—

. Number. Am%'unt,
Ist Apl‘ll 1914 .. .o 241 26,861
0 1915 (moludmg nine Vacancles) .. 256 34,8751
. 1916 .. .. .. .. 256 36,618
s 917 .. .. .. coo 247 35,723
) 1918 .. .. .. .. 238 35,707
* (onverted emoluments account for £4 18s. of this increase. T Includes £2,940, value of

converted emoluments.
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Lost and Telegraph Departinent.
90. The classified stafl on the following dates was,

Number. Amgunt.

Ist April, 1913 .. .. .. 5,372 708,165
. 1914 .. . .. 5,633 761,365

’ 1915 .. . .. 5,958 824,242

" 1916 .. - .. 6,441 885,927

" 1917 .. .. .. 6,956 970,641

” 1918 .. .. .. 6,965 1,008,186

91. The average salary for the year ending 31st March, 1919, for adult male
oflicers is £149-75, for female officers £108:6 ; and for the whole staff, including
808 message boys and girls at £40 per annum each, and excluding the Adminis-
trative Divigion, 18 £144-75.

92. The classification increments provided on the 1st April, 1918, represent
£58,742, as against £57,547 for the preceding year.

93. It is estimated, as at 1st April, 1918, that classified salaries will be under-
spent by approximately £€385,000 for all Departments, including the Post and
Telegraph, owing to the absence of officers at the war; but it will be necessary to

set against this an expenditure estimated at £235,000 for permanent and temporary
assistance other than that supplied to the Defence Department for its special work.

All of which is humbly submitted for Your Kxcellency’s consideration.
D. RoserrsoN, Commissioner.
A. D. Tuaomson,Assistant Commissioner.

OUffice of the Public Service Commissioner, .
Wellington, 31st July, 1918.

Nore—Owing to the need for conserving stocks of paper several tables are not printed.
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TasLe I—Pusric ServicE List, 31/3/18—GENERAL SUMMARY OF CLASSIFICATION BY DEPARTMENTS
(EXcLUDING OFFICERS IN ADMINISTRATIVE DIVISION).

Department.

Agriculture . ..
(Retired 31/3/18)..
(Appointed 1/4,/18)
(Vacant 1/4/18)

Audit

Crown Law ..
(Vacant 1/4/18)

Customs. . ..
(Vacant 1/4/18)

Defence .. ..

Education

(Appointed 1/4/18)
(Vacant 1/4/18)
Government Insurance
Immigration
Internal Affairs ..
(Retired 31/3/18). .
(Vacant 1/4/18)
Internal Affairs—
Relieving Staft .
Dominion Laboratory . :
Dominion Museum
Private Secretaries
Registrar-General .
Census and Statistics ..
(Vacant 1/4/18)
Justice (including Patents). .
(Retired 31/3/18)..
(Vacant 1/4/18)
Labour .. ..
(Vacant 1/4/18)
Land and Deeds ..
land and Income Tax
(Vacant 1/4/18)
Lands for Settlement
Laands and Surve, ..
(Retired 31/3/18)..
Marine .. .
Mental Hospitals .. .
(Retired 31/3/18). .
(Vacant 1/4/18)
Mines .. ..
(Vacant 1/4/18)
National Provident
(Vacant 1/4/18)
Native ..
Pensions. .
Police .. .
(Vacant 1/4/18)
Printing and Stationery .
(Retired 31/3/18). .
(Appointed 1/4/18)
(Vacant 1/4/18)
Prisons .. ..
(Vacant 1/4/18) .
Public Health and Hospitals
(Retired 31/3/18). .
(Vacant 1/4/18)

Public Service Commissioner’s Office

Public Service Superannuation Office
(Vacant 1/4/18)

Public Trust .. ..
(Retired 31/3/18). .
(Vacant 1/4/18)

ublic Works . ..
(Retired 31/3/18)..
(Appointed 1/4/18)
(Vacant 1/4/18)

(Retired 31/3/18). .
State Advances ..
State Fire

Tourist ., ..
(Vacant 1/4/18)

Stamp

Treasury
Valuation o
(Vacant 1,/4/18)

Totals. . .

Vacancies 1/4/18 ..
Retired 31/3/18 ..
Appointed 1/4/18

Totals 31/3/18 ..

Totals 1/4/18
Native Schools . ..
(Appointed 1/4/18)
(Vacant 1/4/18)
Totals. .

Post and Tolegraph ..

NoTa.

Numb. %v«la;'age.
umber SIATY,
Salary, Y Average
Otn%fe N Salary, 31/3/18. muﬁ:;’;n /3?}"ng Increase. Increage. ezggrfg
; £ £ £ £ £
498 112,245 115,593 3,349 6751 | 233:008
2 486 .. .. ..
1 210
9 .. .. . .. .
102 20,919 22,155 1,236 | 12-117 { 217-205
8 3,772 3,814 42 5950 | 476750
276 55,256 57,701 2,445 8-860 | 209061
83 14,556 15,242 686 8265 | 183638
259 62,724 64,449 1,725 6-660 | 246:007
'8 .. 1,235 .. ..
107 .. .. . . ..
158 30,038 31,662 1,624 | 10-278 | 200-392
5 © 1,308 1,315 10 2-000 | 263-000
256 37,311 38,249 938 3-664 | 149410
1 180 .. .. . ..
2
298 21,237 23,866 2,629 | 11530 | 104-675
15 3,600 3,710 110 7-333 | 247-333
5 1,516 1,526 10 24000 | 305-200
6 2,345 2,365 20 3-333 | 394-166
28 4,345 4,532 187 8130 | 197-043
17 3,578 3,781 203 | 11-941 | 222.411
235 42,727 44,709 1,982 8434 1 190-251
1 135 Lo .. R
81 14,648 15,383 735 9074 | 189-913
114 20,736 21,965 1,229 | 10-780 | 192-676
94 14,674 15,766 092 | L1817 | 1687-723
3 1,180 1,195 1 5000 | 398333
H03 115,379 118,622 3,243 6473 j 236-770
1 160 .. . R
175 41,081 42,530 1,449 8-28 243028
656 99,164 101,255 2,001 3187 | 154-352
2 225 .. . ;
6 .. .. .. R
102 22,815 23,894 579 5676 | 229.852
32 5,193 5,506 313 9781 | 172-062
71 13,203 14,065 762 | 10732 | 197-957
48 4,997 7,624 627 | 13062 | 158833
3 735 760 25 8333 | 253-333
372 61,598 63,053 1,455 3011 | 169149
1 75 .. .. .. ..
18 2,915
| 1 .. .. . .. ..
188 36,675 37,402 817 4-345 | 199425
; 89 18,173 18,983 810 9100 | 213204
! 1 65 . . .. ..
‘ 1 .. .. . .. ..
21 3,445 3,696 251 | 11-952 | 176000
7 1,249 1,320 71 | 10-142 | 188-571
377 58,088 63,030 4,962 | 13162 | 167-188
1 80 - .. .. ..
652 136,050 140,314 4,264 6539 | 215136
1 180 .. L .
3 600
55 9,052 9,767 716 | 13000 | 177-581
\ 95 .. . . ..
1 9,747 10,349 602 | 10-379 : 178:431
69 11,572 | 12,457 885 | 12-826 | 180°5336
147 23,680 24,584 904 6-149 | 167-238
19 .. .. .. .. ..
62. 12,058 12,627 569 9177 | 203-661
103 25,139 26,073 934 9067 | 253-1385
8 - .. .. oo
6,252 | 1,179,877 1,226,473 46,595 7-452
180 .. .
| 12 1,681 ..
| 30 .. 4,960
6,264 1,181,558 .. ..
6,282 | .. 1,281,433 1960235,
Loeg7 35,447 ’
1 260
19 .
238 35,707 150-031
949,444 1,008,186 58,742 843 | -144-750

-1 6,965

One officer from Customs, and two from

Printing and Stationery are not included in this return,

Justice on loan

to Cook Islands, and two piecoworkers at
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Tapuwr III.—ScHEDULE OF INQUIRIES HELD UNDER THE Pusnic Servicr Acr, 1912,

Departinent vlvgsv:lirl:}?lo?’?(f.er concerned Decision of Commissioner.

Agriculture, Industries, and Commerce Officer required to resign.

Customs .. .. .. .. | Officer dismissed.
Defence .. .. .. .. | One officer transferred ; other officors cautioned.
Education .. .. .. .. | Services terminated ; allowed salary during period of suspension.
Internal Affairs .. .. .. | Charge not proved.
» .. .. .. | Officer dismissed.
Labour .. .. .. .. | Officer reinstated and cautioned.
Lands and Survey .. .. .. | Officer transferred.
Mental Hospitals .. .. .. | Officer reinstated with loss of pay during suspension.

' One officer reinstated and one officer dismissed.
s .. .. .. | Officer reinstated.
Post. and Telegraph .. .. | Officer dismissed.
Officer reinstated.
To withdraw statements made and make apology.

» . ..

Public Works .. . .. | Officer required to tender resignation ; as this was not forthcoming, officer
dismissed.

Tourist .. .. . .. | Officer reinstated.

APPENDIX.

REPORT OF THE PUBLIC SERVICE STORES TENDER BOARD FOR THE YEAR
ENDED 31st MARCH, 1918. .

Tur Board met on cleven occasions during the year.

Mr. J. Orchiston again filled the position of Chairman, while Mr. F. T. O’Neill ceased to be a
member on the 31st January, on which date he retived from the Public Service.

Owing to the continued unsettled conditions of trade it was in many cases found more advantageous
to extend existing arrangements for supplies than to arrange fresh contracts by tender, and for the
same reason tendering was for the greater part restricted to items of local and Australian production
or manufacture, and to articles readily procurable in America, either in Canada or the United States.

The value of tenders let during the year was approximately the same as that for the previous
year, thirty-five tenders being accepted for stores to the value of £33,477 0s. 7d.

The purchase of forty-three miscellaneous items, valued at £15,640 Os. 11d., was also.approved.

Six tenders, the lowest of which aggregated £4,181 0s. 2d., were declined.

A contract for the supply of uniforms for officers of the Department of Internal Affairs for a
period of one year was let, while a contract for the supply of uniforms for the Post and Telegraph
Department, for the two years ending 31st December, 1919, of an estimated annual value of £10,000,
was let. A contract was also arranged for the supply of bicyele, motor-cycle, and motor-car covers
and tubes, of an estimated annual value of £3,325.

Contracts for the supply of ironmongery and general stores for the year ending 30th June, 1918,
were let, and notwithstanding the conditions satisfactory arrangenments were made for the supply of
3,943 items, as against 3,502 during the previous year.

The deposit security of onc contractor was forfeited on account of failure to carry out his contract.

Schedules giving particulars of tenders let and purchascs approved are attached for your

information.
E. A. Surimrron, Chairman.

A pprovimite Cost of Paper.—Preparation, not given ; printing (1,050 copies), £30.

By Authority : Marcus F. Marks, Government Printer, Wellington.—1918,

Price 9d.]
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