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should be I will see that lam safe in my face. But the unfortunate part of it is that a numberemnlotd nF™ J" thr°Ugh PueI"SOnS wh° haVe not *ad expereuce beingThSXf T6

K fqT6S anT Waming aboUt a face if he is a Practical miner" He will seethat the face is safe before he works in it.
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loYofwii?«iTaW -]f Whatab°ut misfires ?-They should certainly be reported to the shift-
tn £ n fW

see
fi
byfference to the Mining Act that ifthere is a misfire a miner is not supposedto go near that misfire for a certain time. The shift-boss is really the responsible man underground as far as the working of the faces is concerned; and my experience has been th"nd Ithink that if you get practical miners before you they will tell you the same thing: that if there isanything wrong in their face they report it to their shift-boss. Then he reports to the relievingexperience P ™ dangerous fa°es who have had the greatest amount of practical

minerfwirWhfrfnf 1! Ir°Uld **? *2 *?■ ?tneSS " thei'6 is dissatisfaction among theminers wuh the Act of last session?-Certamly there is a great deal of dissatisfaction in having
comes T 6d' 6XCIUSIVe °f meal" tlmes'" That is where the whole of the dissatisfaction

Oh i^'tJ°U said that ' as a ru!e: n°ne of *e miners count the eight hours from face to face ?-Un, no, the men do not work eight hours in the face.
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f°re the Ac* was Passed last session the bank-to-bank principle was pretty well esta-SnlV %l- was
f
lV°t,fetty well established. As I have already pointed outfif the men hadthe usual crib-time of half an hour they would have eight hours and a half whereasm some mines before the Act was passed, and at present also, they are underground actually onlyeight hours and a quarter; because the union has never tried to enforce the Act of last session inwoufof ,IShH 6-G Mm
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ei 1° Whioh lhaVe referred' for the reason that by so doings
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hom' m r*68' aUh°USh lt miSht decreaBe ho«s
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intheGoldenFleece by half an hour. Consequently the men decided to wait and try to get Parlia-ment to alter the Act of last session by striking out the words "exclusive of meal-times "106. Would it be better, then, to repeal the Act of last session and go back to the old system ?—No. We would rather have those words struck out.107 But according to your evidence, as I understand it, theV worked less hours under the oldsystem than they would it this Act of last year were enforced ?-Yes, that is so withregard to someof the mines 1 wish to make it perfectly clear, so that there shall be no misunderstanding, thatno alteration has been made in any respect with the hours of labour since the Act was passed1hey are going on exactly the same as they were prior to the passing of the Act last year108 Are the miners satisfied with the present system—that is, when the Act is ignored inrespect to hours?-No, certainly not. They want shorter hours. They recognise that their occu-pation is an unhealthy one and a dangerous one, and they want to get as much pure air and sun-

hour's of labour °an' think SPeCial legislation should be Passed to regulate their
109. Do you not think that is a matter for the Arbitration Court ?—No ; I think it is a mattertor the Mouse to take into consideration. At present we are working under an industrial agreementRather than have any bother and turmoil in connection with the Arbitration Court we decided toenter ifito an industrial agreement, and to rely on getting justice done us by the Legislature110. Is there any specification of the hours in the agreement ?—Yes, there is111. What are the hours specified ?—Eight hours for five days in the week, and six hours onSaturday.
112. Does that mean from face to face, or bank to bank ?—lt does not state.113. Was that question raised when you entered into the industrial agreement?—No114. Mr. Guinness.] Was the Act of last session passed when you entered into that agree-ment?—Yes. 8
115. You made it after the Act was passed?—Yes.
116. Mr. Herries.] How is it that no discussion was raised about the matter?—A discussionwas raised, but we relied on the Legislature doing us justice as far as the hours of labour wereconcerned. Of course, the agreement is vague ; it is not explicit; and we wish, if possible to getalong quietly and reasonably with the employers. As a union, we do not want to be con-tinually frightening them, and we thought it would be better, in order to smoothe over mattersto enter into this agreement for the time being, and to come to Parliament and get it to regulate thehours of labour, as we think it should. It has done so in respect to factories, and surelvshould in respect to mines. J
117. Is any overtime allowed under your agreement ?—No, no overtime rates are allowed.118. Is any overtime worked ?—Yes, at times ; Sunday work and overtime.119. How was it that you did not put in overtime when you made the agreement?—1 may say that we have the matter under consideration, and it is our intention before verylong to approach the various companies in connection with this matter, and to ask them toenter into an industrial agreement in respect to the rate of pay for overtime and Sunday
120. You say that, if last year's Act were enforced, in some mines the men would be workingtor nine hours ?—No ; they could not be working nine hours.
121. Nine hours from bank to bank?—Only eight hours and a half from bank to bank-that is, under the Act of last session. It could not possibly be more than eight and a half unlessthe employers took upon themselves to increase the time for meals—i.e., an employer could turnround under the existing law and make crib-time an hour instead of half an hour.122. How do you arrive at that eight hours and a half ?—Bv the fact that the men have halfan hour for crib.
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