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(2) The co-operation of employers' and workers' organizations should be invited with a view ta
working out comprehensive industry and area demobilization and programmes to
facilitate the change-over from war to peace production in a manner that will minimize transitional
unemployment.
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10. (1) Each Government should, so far as possible before the end of the war, determine its
policy in regard to the peacetime use of Government-owned war production capacity and equipment
and in regard to the disposition of surplus materials.

(2) Special consideration should be given to the fearly release ol factories and equipment
urgently needed for peacetime production or training.

(3) In general, factories, equipment or materials should not be destroyed or kept out of use
where human needs are unsatisfied or where no excess production would exist at reasonable prices
under conditions of demand associated with full employment.

11. Each Government should, in formulating its policy and procedure for the termination or

adjustment of war contracts, give special consideration to the possibilities ol continued employment
or rapid re-employment of the workers affected or of favourable opportunities for employment in
other areas. Governments should also arrange for the prompt settlement of claims under terminated
contracts, so that employment will not be held back by needless financial difficulties of contractors.
Contractors in countries at present occupied who have worked voluntarily in the interest of the enemy
should not be granted the benefit of such arrangements.

12. (1) Arrangements should be made to ensure that administrative authorities give information
at the earliest possible moment to the employment service and contractors regarding any circumstances
likely to cause dismissals or lay-offs.

(2) Procurement agencies should give contractors both at home and abroad and the employment
service as long advance notice as possible of cut-backs in war orders. In no case should the notice
given be less than two weeks.
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(3) Employers should give the employment service at least two weeks' advance notice of
proposed dismissals affecting more than a specified number of workers, in order to enable the
employment service to make plans for alternative employment for the workers concerned.

(4) Employers should give the employment service at least two weeks' advance notice of
proposed temporary lay-offs affecting more than a specified number of workers, together with
information to show the probable duration of such lay-ofts, in order to enable the employment service
to find temporary public or private employment or training for the laid-off workers. Employers
should so far as possible inform the laid-off workers of the expected duration of such lay-offs.

IV. Applications for Work and fob Workers
13. (1) Vacancies on public works and in undertakings working on public orders to the extent of

75 per cent, or more of their operations should be filled through the employmentservice.^
(2) Consideration should be given to the advisability of requiring employers in specified industries

or areas to engage their workers through the employment service in order to facilitate the readjustment
of employment.

(3) Employers should be encouraged to give advance notice of their labour requirements to the
employment service.

14. Persons applying for employment on Government-sponsored projects, as well as persons
applying for publicly supported training programmes of transfer assistance, or claiming unemployment
benefit or allowance, should be required to register with the employment service.

15. Special efforts should be made to assist demobilized members of the forces and war workers
to find the most suitable work of which they are capable, making use wherever possible of the skills
acquired by them during the war.

16. Every effort should be made, by the authorities, and in particular by the employnient
service, in co-operation with employers' and workers organizations, to encourage as wide a use as
possible of the employment service by employers and workers.

V. Vocational Guidance
17. Special aud immediate attention should be given to the development of suitable methods

and techniques of vocational guidance for adult workers.
18. In cases of prolonged unemployment, the use of vocational guidance facilities should be made

a condition for the continued receipt of unemployment benefit or allowance.
19. The competent authorities should, in co-operation with the private bodies concerned, develop

and maintain adequate training facilities for vocational guidance officers.

VI Training and Retraining Programmes

20. On the basis of information concerning labour supply and demand in the post-war period,
each Government should, in close co-operation with employers' and workers' organizations, formulate
a national training and retraining programme, geared to the post-war needs of the economy and taking
into account changes in the different skill requirements of each industry.

21. Every possible step should be taken to facilitate the occupational mobility necessary to adjust
the supply of workers to present and prospective labour requirements.

22. Training and retraining programmes should be extended and adapted to meet the needs of
demobilized persons, discharged war workers, and all persons whose usual employment has been
interrupted as the result of enemy action or resistance to the enemy or enemy-dominated authorities.
Special emphasis should be placed on courses of training designed to fit the persons concerned for
employment which offers a permanent career.

23. In addition to apprenticeship schemes, systematic methods of training, retraining and
upgrading workers should be developed to meet post-war needs for the reconstitution and expansion
of the skilled labour force.
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