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It has been held by the Court of Arbitration that section 5 of the Tndustrial Conciliation and
Arbitration Amendment Act (No. 2)0 1937, which { u ilitates the citation of partios to disputes affecting
a large number of employers by providing merely for the citation of veprescitative employers, refers
only to applications under section 41 of the principad Act and not to applivations under seetion BR
which relates to Dominion disputes. This omission is now rectilied.

A further amendment gave power to the Minister of Lobour to cancel the registration of o union
or to cancel any award or industrial agreement upon discontmuanee of emplovinent. bronght. about
by any union of emplovers or workers.

Pursuant to Finergency Regulations an Industrial Fnergeney Comicil has heen established to
advise the Minister of Labeur apon malters :m'winu out of the state of cmergency  (Serial
number 1939/166), while to facilitate the settlement of industrial disputes the Strike and Lockout
Emergeney Regulations (Serial number 1939/20M) provide for the setting-up by the Minisim' of
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Labour of an Ewmergency Disputes Commitice.  Four such Committees have heen set up o date-—
viz., those to deal with disputes in the conb-mining industry at Dennisien. in the finx t‘ xhile industry
at Foxton, in the tramway service in Aneklind, and i the 1)\'\“('1‘ mdusiry i Blufl. The Waterfront
Control Bmereency Revilations 1940 (Serial namber 1910, 1) sathorize o Cominission of three members

kil W i .
to control waterlront, operations, and under the powers conbained 1 thosce wg)qlutmn\ the New
Zealand Waterside Workoers' award, also certain sections of the Induostrial Coneilintion and Arbitration
Act, have been suspended (Serial number 1940/63).

LABOUR DISPUTES INVERTICGATION ACT, 1913,

This Act provides machinery to deal with industrial disputes not coming within the seope of the
Industrial Conciliation and Arbitration Act. A strike or lockout of workers or employers may take
place where there is no agreement or anl in force under the Industrial Coneiliation and Avbitration
Act provided that a certain period - about three weeks -has heen allowed for the investigation of
the dispute and for a hallot on the question at issue as hereafter mentioned.  Notice of the dispute
must be given to the Minister of lmlmm who may then refer the dispuie to o Conciliation Commissioner,
who (,‘Llls a conference of the parties, or the Minister may m»pmnt a Labour Pisputes Committee ’ro
investigate the matter.  After the (-Kpim!mn of fourteen dayw 2 :.LH()L of the workers or cmployers,
as the case may be, is condueted by the Registrar of Tndastrial Unions on the question whether the
recommendations made for the settlement of the dispuie should be accepted or on the qgaestion of
striking or locking-out.  Alter the expiraiion of seven da i i

ve following the notiication of the vesult
of the hallot the partics may strike or lockont. Only nine ballots have heen talien under the Aet
since 1913, and in none of these cases did o strike take place,

The Act also provides that agreements entered into by embloyers or workers to whoin the Act
applies may be filed with the Clerk of Awards and (\nm.(,ml for the ])”rit"‘, of their surrency as il they
were industrial agreements ander the Tndustrial Coneilintion and Arbitention Act—uide wut‘mn s

During the year seven agreements were {iled prirstiint fo see stion R the agreement in each case
heing reached without recourse to a conference under the Act or fo w Labote Dispates Connitbee,
Twelve agreements were in force on Slst March, 1940

APPRENTICIES ACT.

This Act, which was passed in 1923, places the regulation of apprentivestaps ades the control
of the Court of Arbitration. It also provides for the establishment of Conmittoes tepreseatative of
employers and w m]\m\ these to have such powers as mny e delew ated to them by the Cowrt, At
present there are some 128 Committees (unetioning thlmwlmu the Dummmn, although some of these
are not very actively np( rating.  The inercase on last yeur is tn part the results of the establishment
of new Committees and in part the result of Commitiees previously treated as inactive hecoming active
again.  One hundred and sixty special inspections were made under this Act during 1939 10, and,
in addition, inspections were carried out in the course of ordinary inspection and investi on work
and while visiting factories, &e., in connection with other dutios. Complaints were roceived regarding
281 alleged breaches of the Act, while 480 other breaches weve discovered by the Department’s
Inspectors, 558 warnings heing tssued. There were twenty theee prosecutions during the year for
various breaches of the Act and the orders made thereunder, convietions being entered i twenty-one
cases, and penalties amounting to £38 s, being imposed.  With three exceptions the prosesutions were
against employers.

The following table gives the approximate nunber of apprentices in the trades to which the Aet
now applies. Tt will be seen that the total exceeds 10,000, a figure which was considered in 1928 as
approximately the normal for our secondary indusfries. fligures foy 1928 are given for comparative
purposes, as this was the kst yeor in which the to!,-_l was in excess of HO000 From thet point it
fell to 8,901 in 1931, and finally to its lowest point, 3320, 1 1955, Binee 1926 5 i :'n':\';‘:im-(! rapidly
to its present total,




	Author
	Advertisements
	Illustrations
	Tables

